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https://www.gov.scot/publications/fair-work-first-guidance/
https://www.gov.scot/publications/fair-work-first-guidance/
https://www.creativescotland.com/what-we-do/strategy/fair-work/review-of-fair-work
https://www.creativescotland.com/what-we-do/strategy/fair-work/review-of-fair-work
https://pec.ac.uk/research-reports/good-work-review
https://pec.ac.uk/research-reports/good-work-review
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The project aims to support 20 micro and small, arts, screen and creative 

industries employers to access HR support in 2023/24, to underpin Fair Work 

principles, criteria and implementation. 

The project will provide HR support that: 

•  

•  
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1. Improve organisational HR resources available to the arts, screen and creative 

industries, including (but not limited to): 

a. contracts 

b. policies & procedures 

c. recruitment, retention & exit practices 

2. Promote better working within organisations to avoid the escalation of 

challenging situations 

3. Identify what good practice in Fair Work can look like in the arts, screen and 

creative industries 
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4. Capture examples and build networks of good practice, and promote shared 

learning between participants and with the wider arts, screen and creative 

industries 

5. Signpost to current, pertinent and useful HR and people management 

resources that exist within and outside the sector. 
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https://scvo.scot/services/hr
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Micro to small-sized arts, screen, and creative industries organisations with no in-

house or specialist HR support.  

 

Applicants must be based in Scotland. 

 

Eligible applicants include (but are not limited to):  

 

• 

 

•  

•  

•  

•  

•  

 

Organisations that fit one of the above criteria and who also work with 

volunteers or vulnerable groups are encouraged to apply. Organisations in receipt 

of Creative Scotland Regular Funding are eligible to apply. If doing so, RFOs 
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should discuss the application in advance with their Lead Officer to confirm that 

the project is additional to what is already funded by Creative Scotland.  

 

 or social enterprise to participate, but your 

organisation does need to deliver work which has a wider public value.  

 

 

•  
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If you are unsure if you are eligible to apply, please email   

 

 

SCVO and Creative Scotland are committed to offering a clear and accessible 

application process. 

 

Do you need additional support to make an application?  

We offer access support to disabled applicants, tailored to individual requests. 

-1 support to applicants with access 

requirements. 

 

Alternative formats:  

https://www.gov.scot/policies/arts-culture-heritage/annual-culture-funding/
https://www.gov.scot/policies/arts-culture-heritage/annual-culture-funding/
mailto:HRService@scvo.scot
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To apply, please complete the online application form 

 

The form cannot be downloaded, but you can request it as a Word document by 

emailing HRService@scvo.scot . 

 

The form is also available in alternative formats including translations on request.  
To request the form in an alternative format please email HRService@scvo.scot 

 

General and technical enquiries:  

If you have any general enquiries about the application process, guidance or 
 HR team at HRService@scvo.scot  
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https://scvo.scot/services/hr/for-creatives/apply
mailto:HRService@scvo.scot
mailto:HRService@scvo.scot
mailto:HRService@scvo.scot
https://scvo.scot/services/hr/for-creatives
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If you require support, further information or have any general enquiries about 

HRService@scvo.scot 

Assessment and decision-making process  

Once you have submitted your application, we will review it for completeness and 

eligibility. If you have not provided all of the information we need to assess your 

application, we will contact you and you will have a short period of time to 

provide any missing information. If your application is incomplete following the 

short extension, or if you do not meet the eligibility criteria for the fund, your 

application will not be assessed. You will be notified of this, and of the reasons 

why, by email.  

Project Manager and Creative Scotland. Assessments will be made based on the 

information you provide in your application and any supporting materials 

submitted. We may contact you during the assessment process to seek further 

information about your application or clarification on aspects of the information 

you provide.  

Successful applicants: 

When we have made a decision, we will email you to let you know the outcome 

of your application.  

If you are successful, we will send you confirmation in writing by email. You must 

note and adhere to all the terms and conditions provided for in your acceptance 

letter.  

You will need to return a signed copy of your acceptance letter in order to 

participate in the project.  

Unsuccessful applicants: 
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If your application is unsuccessful, we will email to let you know why, and advise 

you of any next steps if applicable. 

Privacy notice 

The project requires the collection of some personal information about your 

organisation to consider your application to participate in the project. Without 

this information SCVO will be unable to process your application.  

Privacy notice 

The project requires the collection of some personal information about your 

organisation to consider your application to participate in the project. Without 

this information SCVO will be unable to process your application.  

Who we are 

The Scottish Council for Voluntary Organisations (SCVO) is a Scottish 

Charitable Incorporated Organisation. We are a charity registered in 

Scotland SC003558.  Our registered office is Mansfield Traquair Centre, 15 

Mansfield Place, Edinburgh, EH3 6BB. 

This privacy notice tells you what data we collect and what we use it for. 

What information do we collect? 

When you apply to participate in this project we collect: details about 

your organisation, and the name, address, phone and email details you provide. 

How we use the information? 

We will use this information to communicate with you about your application, to 

tell you if and when your application is approved, and to communicate with you  

We will not share your information with any third parties unless we have asked 

for your consent to do so. 

If your application is unsuccessful or we cannot process your application for some 

reason, your data will be retained for six months then deleted. 

Your rights over your information 

By law, you can ask us what information we hold about you, and you can ask us 

to correct it if it is inaccurate. 

You can also ask us to give you a copy of the information and to stop using your 

information. 

https://www.oscr.org.uk/about-charities/search-the-register/charity-details?number=SC003558
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To submit a request for your data, please contact us by email, post or telephone, 

please use the contact information below. 

How to contact us 

You can write to us at the address above or contact us by email or phone 

at: HRService@scvo.scot or 0131 474 8000 

Your right to complain 

If you have a complaint about our use of your information, you can contact the 

Information Commissioner's Office online at https://ico.org.uk/concerns or by 

phone on 0303 123 1113. 

 

 

 

 

 

About SCVO 

https://ico.org.uk/concerns
https://scvo.scot/
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About Kathryn Willens 

Kathryn Willens has participated in project co-creation and is leading on 
developing a resource base in response to the needs identified over the course of 
the project. 

Kathryn has 20+ years of cumulative experience in the strategic development, 
planning, managing and evaluating of complex, multimillion-pound projects in 
Scotland, the UK and internationally. Kathryn brings specialist knowledge of the 
arts and creative industries in Scotland and an understanding of current sector 
needs. She has knowledge of HR policies, governance systems, board 
responsibilities, people management and research principles. She is familiar with 
Fair Work and experienced in the development and delivery of programmes that 
promote and encourage e.g. fairer entry routes into the arts and creative 
industries, fairer recruitment practices and workforce development planning.  

 

 

 

 

 

 

 

 


